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About our Client
Imperial College London 

Imperial College London is consistently rated as one of the world’s best universities. It focuses on the four 
main disciplines of science, engineering, medicine, and business and is renowned for its application of these 
skills to industry and enterprise. 

With campuses spread across west London and the South East, the College recently opened its state-of-the 
art White City campus which will focus on research and translation activities.

Since the outbreak of the COVID-19 pandemic and the unprecedented challenges faced, Imperial College 
has made a major contribution by guiding COVID-19 research across areas of mathematical modelling, 
health and biomedical research, engineering and innovation, and socio-behavioural research for the benefit 
of society.

It is at the cutting edge of programmes that affect us all such as the “Towards Zero Pollution initiative”, 
world leading research and education that comes together with strength and purpose to systematically 
address the problems of pollution.

Imperial College is the home to 17,000 students, attracting undergraduates from more than 125 countries 
and awards over 6.700 degrees every year. It is an international University where thirty-five percent of its 
students are from overseas and around a third of their alumni live outside the UK.
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The global development programme was created in 2015 to strengthen the College’s links with this global 
community of alumni and friends. Its aim is to inspire potential supporters about the opportunities for 
philanthropic giving at Imperial. 

The programme has grown considerably over the last six years.  This has been done by travelling to meet 
with alumni and friends in their home country, through a world-wide programme of networking events and 
by connecting potential supporters with College leaders, resulting in a vibrant, engaged, and informed 
alumni community of approximately 226,000 around the world of which around 37,000 are from Asia 
Pacific countries.
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The Global Development Programme

Imperial College London Advancement has been active in Asia for over a decade and since 2017 has grown 
the fundraising portfolio significantly following the dedicated investment of an Asia focused fundraiser, 
most notably in China, HK, Singapore, and Malaysia.

Asia Pacific Region
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The Role
The Head of Development, Asia

The Head of Development, Asia, will be a seasoned front-line fundraising professional who is comfortable 
establishing lasting philanthropic relationships and who has a deep knowledge of Asia, including expertise in 
cultural norms, business etiquette, and familiarity with business and social circles. They will provide professional 
advice and support to academic and support staff across the College on all fundraising interests of prospective 
Asia donors, acting as the College’s main advisor on Asian philanthropy.

This is an exciting opportunity to build on the considerable successes gained so far and to lead and develop an 
ambitious strategy for Imperial’s Asia advancement efforts. The post holder will work cross-faculty, acting as 
the Asia-Pacific expert for the College, regularly travelling with the President and other senior leadership and 
academics. 

There is an opportunity to grow an already significant alumni network in the region by exploring countries such 
as Thailand and Australia and developing effective relationships with non-alumni UHNWI connections across 
the region.
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Skill - Set & Experience
To access the phenomenal opportunities that exist through successful engagement with Imperial College 
London alumni in Asia, we are seeking to connect with exceptional candidates who will manage a 
portfolio of major gifts prospects with the ultimate goal of increasing giving in support of the College’s 
strategic priorities and who can demonstrate a track record of securing 6 and 7 figure donations.

This is an ideal opportunity for a high-performing development professional who has proven experience 
developing innovative and impactful donor strategies and who has knowledge and leadership experience 
in professional fundraising in the not-for-profit sector or as an alternative, raising funds and/or business 
from clients in the region.

The successful candidate must possess outstanding interpersonal and communications skills, capable of 
forging collegial and productive working relationships with a broad range of personality types and styles 
both internally across the College and with external stakeholders. This person must have unquestioned 
integrity, curiosity, and the ability to listen and learn from others. Comfortable working in a goal-oriented 
and rapidly evolving environment, the applicant should possess:

•  A deep knowledge and experience of working in some capacity within Asia
•  Proven leadership ability and strong experience of planning and progressing fundraising and/or 
    sales/business targets, initiatives, and campaigns under own initiative
•  Experience of providing a high level of donor and/or client care across an organisation
•  Experience working in an international philanthropic environment.
•  Proven experience in strategic partnerships and project management
•  Confidence to engage with and deliver presentations to senior-level professionals and groups
•  Proven experience securing personal appointments and qualifying new prospects
•  Demonstrated achievement in securing and stewarding 6 and 7 figure philanthropic donations
•  Experience of devising, articulating, and delivering strong cases of support to high-net-worth individuals, 
    corporations, and foundations
•  The ability and willingness to travel extensively across the region
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Remuneration Package & Benefits
Location: 
London (Flexible working an option)

Compensation: 
£59,582 to £68,210
Supplemented by an attractive benefits program.

Travel: 
Regular travel across Asia (Approximately one trip per month)

How to Apply
Caithness Consulting have been appointed by Imperial College London to conduct this search on their 
behalf. We pride ourselves on our candidate centred approach and welcome initial confidential discussions 
with potential candidates before deciding to apply. Should you wish to do so, please contact Peter to 
arrange a convenient time. 

Alternatively, please submit a copy of your CV to Peter along with a one page covering letter outlining why 
you believe you are a good fit for this role. 

We will review your details and respond back to you promptly.

Closing Date: Monday 27th September 2021
First interview to be held: Week commencing the 4th October
Second interview to be held: Week commencing the 11th October
A full job and person specification, plus other documents of interest are available to download from our 
website Head of Development, Asia - Caithness Consulting

Peter Caithness
Will be the Consultant who will lead on this role

Contact details:
     Phone: +44 (0)7803 513056 or +44 (0)1382 522919

E-mail: peter@caithnessconsulting.co.uk
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https://www.caithnessconsulting.co.uk/vacancy/head-of-development-asia


Our professional integrity underpins and informs everything 
that we do individually and as a company.

As the world of recruitment becomes ever more reliant on 
technology and while we embrace these benefits, we never 
forget that we are in a “People Business” and People matter.

www.caithnessconsulting.co.uk
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