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About our Client
University of Central Lancashire

Where opportunity creates success
The University of Central Lancashire (UCLan) is the international, multi-campus university leading the way 
in modern learning today. We believe in helping people to seize every opportunity to flourish in education, 
at work and for life. Innovative by nature, we offer courses which combine academic excellence with 
real-world teaching, ensuring that our people gain the skills and experience that industry needs. That’s why 
our talented graduates are in such high demand across the world. Our staff are leaders in their fields, with 
the expertise and industry knowledge that makes our courses such an asset.

Delivering our Masterplan
The fruits of our £200 million Campus Masterplan investment in Preston are transforming the University as 
a place to learn, work and do business. Our new £60 million Student Centre and University Square, which 
opened this year, are located at the heart of our revamped Preston Campus, creating an iconic gateway 
between the city and the University. The Student Centre brings our second-to-none advice and guidance 
services together under one roof, ensuring that we’re able to support our students from their first day at 
University until the day they graduate – and beyond. We have succeeded in developing a truly world-class 
campus which will benefit our students, staff, and surrounding communities for many years to come.

For a virtual tour go to:
Virtual Experience | UCLan

A modern university, 200 years in the making
We are proud of our roots in Preston, in the beautiful county of Lancashire, where our main campus is 
based. It has been our home since 1828, when our distant predecessor, the Institution for the Diffusion of 
Knowledge, was born. Since then, we’ve changed our name several times over, modernised, expanded and 
developed state-of-the-art campuses. But one thing hasn’t changed: we’re still offering life-changing 
opportunities to our students.

We gained university status in 1992. Since then, we’ve grown to become one of the UK’s largest universities, 
with a staff and student community of around 38,000 people. We also have campuses in Burnley, 
Westlakes (in Cumbria) and Cyprus. Over the years we have evolved to become a significant university on 
the global stage. Our student body comprises of people from over 120 countries, and we have partnerships 
with more than 120 institutions worldwide. Staff actively collaborate with other universities overseas to 
further enhance their teaching and research. 

Ranked in the top 7% of universities in the world by
the Center for World University Rankings 2021/22

Whoever you are, wherever you are in life, 
there’s always a way

We champion social mobility and work with under-represented groups to ensure that 
everyone can enjoy the life-changing benefits of higher education.

https://virtualexperience.uclan.ac.uk/welcome


The Role
Head of Development & Alumni

This is both an exciting new role at the University and an inaugural post which will involve leading on the 
future strategic direction of fundraising and alumni engagement.

You will be a front-line fundraising professional who is comfortable identifying, developing, and managing a 
portfolio of prospects, including individuals, trusts and foundations, and other statutory funding bodies with the 
key aim of raising philanthropic income, legacy pledges, and sponsorship.

You will also be responsible for leading your team in further developing and enhancing the University’s alumni 
engagement programme.

Reporting to the Director of Marketing, you will work closely with colleagues from across the University.

In particular, you will engage with the Vice-Chancellor’s Group to develop cultivation plans and shape the ask 
for philanthropic support that involve these key individuals.



Skill-Set & Experience
This is an ideal opportunity for a high-performing development professional with an international 
mindset, who has proven experience developing innovative and impactful donor strategies and who has 
worked within a fast-paced organisation. The successful candidate must possess outstanding 
interpersonal and communications skills and be capable of forging collegial and productive working 
relationships with a broad range of personality types and styles. You must have unquestioned integrity, 
curiosity, and the ability to listen and learn from others. Comfortable working in a goal-oriented and 
rapidly evolving environment, you should possess: 

•  Significant experience of working with major donors and a proven track record of achieving 
    significant fundraising targets. 
•  Experience of identifying and developing compelling fundraising propositions for a range of 
    audiences such as major donors, corporate, and trusts and foundations.
•  Excellent interpersonal skills, including the ability to interact and influence a broad range of 
    stakeholders, both internally and externally.
•  Confidence to engage with and deliver presentations to senior-level professionals and groups. 
•  Exceptional interpersonal and communication skills. You must be able to build effective 
    relationships with internal and external contacts at all levels with a high degree of
    credibility and integrity.
•  The ability to work as a team and contribute to the demands of a developing fundraising 
    strategy, whilst continuing to lead an established alumni programme. 
•  Excellent verbal, writing and presentation skills and the ability to manage competing
    priorities and deadlines.



Remuneration Package & Benefits
Location: 
This role will be based at the Preston Campus.

Compensation: 
£52,560 - £60,905 (Grade J) 
Commensurate with knowledge and experience. Supplemented by an attractive benefits programme 
including six weeks annual leave, and excellent opportunities for personal and professional development.
An additional benefit is the opportunity to work within an institution which is known for its welcoming 
nature; it strives to make sure that everyone feels supported when studying or working at the University.

Travel: 
As needed, nationally and internationally, when necessary to execute
strategic development plans for major donor prospects.

How to Apply
Caithness Consulting has been appointed by the University of Central Lancashire to conduct this search on 
their behalf. We pride ourselves on our candidate centred approach and welcome initial confidential 
discussions with potential candidates before deciding to apply. Should you wish to do so, please contact 
Eilish to arrange a convenient time.

Alternatively, please submit a copy of your CV to Eilish along with a one page covering letter outlining why 
you believe you are a good fit for this role. We will review your details and respond as soon as we can.

Closing Date: Friday 15th October 2021
First interview to be held: Friday 29th October 2021
A full job and person specification, plus other documents of interest are available to download from the 
vacancy page on our website: www.caithnessconsulting.co.uk

Peter Caithness and Eilish McDowell
will be the Consultants who will lead on this role

Contact details - Peter:
     Phone: +44 (0)7803 513056 or +44 (0)1382 522919
     E-mail: peter@caithnessconsulting.co.uk

Contact details - Eilish:
     Phone: +44 (0)7720 249200 or +44 (0)1382 522919
     E-mail: eilish@caithnessconsulting.co.uk



Our professional integrity underpins and informs everything 
that we do individually and as a company.

As the world of recruitment becomes ever more reliant on 
technology and while we embrace these benefits, we never 
forget that we are in a “People Business” and People matter.

www.caithnessconsulting.co.uk
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