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About our Client
Jordanhill School

Welcome to Jordanhill School

Jordanhill School is unique in Scottish State Education as the only mainstream Grant Aided School. The 
School is funded by a 100% direct grant from the Scottish Government. It is the community, comprehensive 
school – no fees are paid and there is no selection on any criteria other than residency. Almost all the 
School’s pupils live within the catchment area and there is a very substantial waiting list for places. The 
School has very strong links with its community and alumni.

Jordanhill is renowned not just for its academic excellence, but for its thriving programmes in sport, outdoor 
education, music, art, and drama. Our success is founded on placing our pupils and staff at the heart of 
everything we do. We offer a wonderful learning environment, excellent resources, and a commitment to 
help every child achieve to the very best of their abilities. The school has been ranked 1st in the Sunday 
Times Parent Power list every year since its inception.

Aims and Values 

We aim to develop and promote the abilities and 
aspirations of all our pupils and staff to the fullest by:

•  Delivering excellent learning and teaching to 
    maximise the opportunities for achievements of our 
    children and young people.
•  Promoting an ethos of respect, inclusion, equality,  
    communication, and kindness to foster success.
•  Building effective partnerships between school, 
    home, and other stakeholders to ensure we work   
    together for the wellbeing and development of our 
    children and young people.
•  Encouraging, strengthening, and sustaining links 
    between the School and the wider community as 
    part of our commitment to create confident,   
    responsible, successful, resilient, global citizens.

These aims were renewed in 2018 by pupils and staff 
as part of the process of achieving our Rights 
Respecting School Gold Award.

The pupils also designed the School Charter opposite 
setting out their rights. The charter is prominently 
displayed throughout the school.



Jordanhill School Educational
Amenities Trust Fund

The EA Trust acts as a “school fund” for the effective management of funds held for the purposes of school 
trips and other activities separate from those funded by the School’s grant allocation from the Scottish 
Government. 

It makes a large number of grants to support sports, music, and a wide range of co-curricular activities 
throughout Primary and Secondary. The Trust also manages restricted funds for the award of scholarships 
to former pupils. Specifically, the Bonnyman Scholarships and the LDW Scott Grants.

The Trust does not fund any of the core educational functions of the School. That is, it will not provide 
funding beyond or as a substitute for the Annual Recurrent Grant provided to the School by the Scottish 
Government.

Jordanhill School is a charity (SCO 04463). A separate charity, The Jordanhill School Educational Amenities 
Trust Fund (SCO 05743) exists to “promote, further or support all or any activities of Jordanhill School”.

Centenary

Jordanhill School celebrated its centenary in 2020. The Board of Managers of the School together with 
the Trustees of the EA Trust decided to launch a major fund-raising strategy linked to the centenary and 
the wider aspirations of the school. The Director of Development will play a lead role in further 
developing and progressing this strategy, following a period of recent interruption.

While the Director will be an employee of Jordanhill School, the post is funded by the EA Trust and all 
funds raised will be directed to and managed by the Trust.

Previous successful fundraising campaigns have included:

The Pitches Appeal – Over the summer of 2018 the all-weather pitch was replaced with a top of the 
range sand dressed hockey surface and a new 3G surface was laid on the MUGA. Generous donations 
raised a grand total of £12,600 to make it ‘Pitch Perfect’. 



Striving Higher Campaign

Through our Striving Higher campaign, we intend to build up a foundation fund to sustain co-curricular 
activities and our benevolent funds. We also have ambitious plans to improve facilities in Science 
Technology Engineering and Maths (STEM) and Sport in the medium term. The School will share these 
amenities with neighbouring communities to inspire inclusivity. In the short term the School hopes to deliver 
new primary school playground equipment with the support of community giving. 

To realise these ambitions, we need to raise £1M+ over the next 3-5 years and £3M+ over 10 years.
We believe that this campaign will draw support from a range of sources, such as grant making bodies, our 
alumni, gifts in will, individuals and families giving regularly, and through specific project related appeals 
to our community.

Founded over 100 years ago, Jordanhill remains one of the best schools in the UK and is world class in 
many of its practices and achievements. We thank everyone involved in sustaining that excellence.

A drive to promote regular giving was started in 2017 and 
has attracted strong support from Jordanhill families and 
friends. Circa £30K per annum is donated to the school 
from the parent body through donations and regular giving 
demonstrating the spirit of support in the community.



The Role
Director of Development

You will be a key member of the School’s Development Core Team along with the Rector, Bursar and Depute 
Bursar. In essence, the Development Team will be you! Jordanhill started on its philanthropy journey in May 
2017, with its inaugural Director of Development role. The postholder made good progress to set up processes, 
systems, and most importantly internal and external relationships, including pupils, staff, families, donors, and 
potential donors. However, the pandemic interrupted the School’s exciting plans, and we are now looking for 
someone who is motivated by supporting the importance of education in our society and is looking to leave a 
professional and personal legacy.

We are therefore looking for an individual of the highest calibre who can be innovative, creative, proactive, and 
flexible, with the ability to turn your skills to unexpected challenges.

You will be a fundraising professional who is comfortable identifying, developing, and managing a portfolio of 
funders, including trusts and foundations, high net worth individuals and prospective funders. You should also 
understand how an Annual Fund appeal can promote individual regular giving and donor loyalty. You will also 
have the opportunity to develop, launch and steward a legacy campaign.

Membership of the Chartered Institute of Fundraising would be preferable as would membership of The 
Institute of Development Professionals in Education (IDPE) the membership entity that aims to enable all 
schools, from the state and independent sectors, to develop cultures of giving, so that they can provide the best 
educational experience for young people https://bit.ly/3iqKrjs 

Please note, that as explained above, Jordanhill in not an independent school but you would be able to benefit 
from funding workshops, training, conferences, and the opportunity for peer support.



Skill-Set & Experience
This is an ideal opportunity for a high-performing development professional who has proven experience 
of developing an impactful development and stewardship strategy. You will be used to working within a 
fast-paced organisation, demonstrating the ability to respond to unfolding circumstances.

You must possess outstanding interpersonal and communication skills, capable of forging collegial and 
productive working relationships with a broad range of personality types and styles. You must have 
unquestioned integrity, curiosity, and the ability to listen and learn from others. Comfortable working in 
a purposeful and rapidly evolving environment, you should possess:

•  Substantial experience in fundraising and/or development.
•  Experience of identifying and writing compelling fundraising propositions to a range of audiences 
    including trusts and foundations, corporates, alumni, and individual donors.
•  Excellent people skills, including the ability to interact and influence a broad range of stakeholders, 
    both internally and externally.
•  Exceptional interpersonal and communication skills; you must be able to build effective relationships 
    with internal and externals contacts with a high degree of authenticity and integrity.
•  A team player who is willing to contribute to the demands of a developing business plan and 
    fundraising strategy.
•  Excellent verbal, writing and presentation skills and the ability to manage competing priorities and 
    deadlines.
•  Leadership skills whereby you inspire and motivate others to achieve their best.

Above all, you must demonstrate unequivocal support for the ethos of the school and its role within the 
community.



Remuneration Package & Benefits
Compensation: 
Full-time: 52-week, 35-hour full-time post, you will be paid on a 7-point scale from £37,835 - £43,707 

Part-time: 52-week, 28-hour (0.8fte), you will be paid on a 7-point scale from £30,268 - £34,966 (pro-rata)

•  Enrolment into Strathclyde Pension Fund (this is a generous contributory pension scheme)
•  Opportunities for professional development
•  Annual leave commences at 25 days (rising with continuous service) and a further 11-12 days will be 
    granted to support staff for public holidays annually (full-time equivalent).

How to Apply
Caithness Consulting has been appointed by Jordanhill School to conduct this search on their behalf. We 
pride ourselves on our candidate centred approach and welcome initial confidential discussions with potential 
candidates before deciding to apply. Should you wish to do so, please contact Eilish to arrange a convenient 
time. Alternatively, please submit a copy of your CV to Eilish along with a one page covering letter outlining 
why you believe you are a good fit for this role. We will review your details and respond as soon as we can.

In addition to the formal interview, you will be invited to a tour of the School to enhance your understanding 
of the culture and values of the School, as well as its physical footprint.

Closing Date:    Tuesday 19th April 2022
School Visit Date:   Wednesday 27th April 2022 (there may be some flexibility around this date if required)

Interview Date:      Thursday 5th May 2022

A full job and person specification, plus other documents of interest are available to download from the 
vacancy page on our website. www.caithnessconsulting.co.uk

Eilish McDowell and Peter Caithness
will be the Consultants who will lead on this role

Contact details - Eilish:
     Phone: +44 (0)7720 249200 or +44 (0)1382 522919
     E-mail: eilish@caithnessconsulting.co.uk

Contact details - Peter:
     Phone: +44 (0)7803 513056 or +44 (0)1382 522919
     E-mail: peter@caithnessconsulting.co.uk



Our professional integrity underpins and informs everything 
that we do individually and as a company.

As the world of recruitment becomes ever more reliant on 
technology and while we embrace these benefits, we never 
forget that we are in a “People Business” and People matter.

www.caithnessconsulting.co.uk
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