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About our Client
The University of Edinburgh 

The University of Edinburgh is a public research 
university. Granted a royal charter by King James VI in 
1582 and officially opened in 1583, it is one of Scotland’s 
four ancient universities and the sixth-oldest university 
in continuous operation in the English-speaking world. 
The University played a significant role in Edinburgh 
becoming a major intellectual centre during the 
Scottish Enlightenment and contributing to the city 
being nicknamed the ‘Athens of the North.’

Part of the University, Edinburgh Law School was 
established in 1707 and has been at the heart of legal 
education for more than three hundred years. It is 
rooted in the open, civic-minded, and interdisciplinary 
traditions of Scots law, UK-wide law, EU law and 
international law. It undertakes research in a diverse 
range of areas, comprising a broad spectrum of law, 
socio-legal studies, criminology, and methodological 
approaches.

Programmes include a 4-year undergraduate Honours LLB and a 2-year graduate LLB (the latter of 
which recruits students from around the world who have already completed an undergraduate degree 
in another discipline), both of which provide the subjects necessary to qualify as a solicitor in Scotland 
and the following specialised on campus masters programmes:

The School also offers online LLMs in Information 
Technology Law; Innovation, Technology and the Law; 
Intellectual Property Law; International Commercial 
Law and Practice; Law; Medical Law and Ethics, in 
addition to a Postgraduate Certificate in Law and the 
Diploma in Legal Practice, which is necessary to 
qualify as a Scottish solicitor. 

Its vibrant postgraduate research community contains 
scholars from around the globe researching a wealth of 
topics at PhD and masters by research levels. Students
go on to be leaders in their fields, as lawyers, accountants, 
working in finance and industry, in management and 
public affairs consultancies, politics and government 
service, or a myriad of supra-national bodies.

Research expertise informs its extensive programmes 
of undergraduate and postgraduate teaching and 
learning, meaning students learn in a high-quality, 
research-led environment on programmes designed 
to encourage them to explore fundamental issues 
and new perspectives. 

The School prides itself on the excellence of its 
teaching, with the world’s leading experts in their
field taking lectures, seminars, and tutorials.

Edinburgh Law School is consistently positioned in the 
top tiers of global Law School ranking tables and is 
currently ranked 11th in the world for Law in the Times 
Higher Education World University Rankings 2022. 

It currently has a student cohort of 2,000 from 
undergraduate to PhD, and a community of over 
16,000 alumni from more than 140 countries.

•  LLM in Commercial Law
•  LLM in Comparative and European Private Law
•  LLM in Corporate Law
•  LLM in Criminal Law and Criminal Justice
•  MSc in Criminology and Criminal Justice
•  LLM in European Law
•  MSc in Global Crime, Justice and Security
•  LLM in Global Environment and Climate Change Law

•  LLM in Human Rights
•  LLM in Innovation, Technology and the Law
•  LLM in Intellectual Property Law
•  LLM in International Banking Law and Finance
•  LLM in International Economic Law
•  LLM in International Law
•  LLM in Law and
•  LLM in Medical Law and Ethics 



Diversity & Inclusion

•  Widening participation and social mobility 
programmes: The School has a strong record of 
widening participation and social mobility 
programmes where it works with school pupils to help 
them understand that studying law at Edinburgh is an 
opportunity available to them. In the same way that 
all law students should feel that any career is open to 
them, so too should all school pupils and eligible 
College and Access Course students feel that any 
degree path is open to them. This demonstrates the 
School’s view that involvement in the life of the School 
should start as early as possible and continue as long 
as possible.

•  Edinburgh Foundation for Women in Law: 
Established in 2014, the highly successful Edinburgh 
Foundation for Women in Law (EFWiL) seeks to help 
anyone who identifies as a woman working in law  
reach their full potential by breaking down barriers to 
progression. EFWiL facilitates vital conversations 
about equality and diversity necessary to achieve 
cultural and structural change. 

Initiatives for BAME professionals: the School intends 
to launch a similar initiative which would benefit from 
the experience of BAME professionals, once again to 
identify and break down structural barriers for entry 
to Law school and entering the legal profession, to 
help understand and work together to remove 
structural barriers that prevent BAME students from 
reaching their full potential.

Increased diversity and inclusion is a core driver of School life. The School is already committed to a number of 
the following activities, and wishes to scale up its activity, and realise its ambitious commitment, with the help of 
its partner organisations.

These will help ensure that the law remains truly open to the best students from a variety of backgrounds, 
including a specific focus on encouraging under-represented groups. The activities that have begun and/or are 
planning include:

•  Mentoring programmes: the School aims to expand 
its mentoring programmes to connect those working in 
the profession to those who want to work in the 
profession. Experience dictates that this is valued not 
just by the students, but by the mentors themselves, 
who gain key skills by acting as a mentor – it helps 
them transition from skills required as an early career 
member of staff to skills required to be a more senior 
member of staff.

•  Scholarships and bursaries: the School aims to 
establish a wide-ranging suite of scholarships and 
awards that will break down financial barriers to 
access and offer support to students in need of 
financial assistance for studying at the School. There 
is a need to provide, for example: progression 
scholarships for those who want to undertake more 
education at the School; awards to provide career 
progression scholarships for those with limited means; 
and travel bursaries and stipendiary support for 
students pursuing summer placements with public 
interest organisations, international organisations, and 
public service institutions.

•  Debt forgiveness and repayment: Those in need of 
financial assistance for studying at the School are also 
likely to experience a large amount of debt, which 
may drive career choices. The School is looking to 
establish a framework which facilitates debt 
forgiveness or repayment for those whose background 
would otherwise dictate career choice on graduation. 
In the same way that background should be no barrier 
to education, it should not restrict post-education 
choice. This framework will help reduce student debt
for those who wish to undertake public good rather 
than maximise income.



The Role
External Engagement & Philanthropy Manager

We are seeking a pro-active and highly motivated fundraising professional with excellent networking 
and influencing skills to join the Edinburgh Law School.

You will play an important role in raising significant 
philanthropic income and engaging alumni and 
external stakeholders to help advance Edinburgh Law 
School’s strategic priorities.

Through building strong relationships with alumni, 
legal professionals, and other professionals and 
organisations, this post is crucial in implementing and 
enhancing the major donor pipeline and seeking new 
opportunities for support, as well as engaging the 
School’s stakeholders and alumni in the life of the 
School. 

This post will suit a confident, engaging, and 
enthusiastic fundraiser motivated by the impact of 
philanthropy. 

You will have demonstrable experience of working 
with donors to secure large gifts and you will 
recognise the personal and creative approach 
required to be successful.  

Confidence, sound judgment and excellent 
inter-personal communication; and the ability to work 
collaboratively and individually are all essential for 
this role.

The School of Law strives to be a diverse and inclusive 
community. It particularly welcomes applications from 
candidates belonging to groups that have been 
traditionally under-represented in the field. 

The Opportunity:



Your skills & attributes for success
•  Strong negotiation and influencing skills appropriate to working with senior decision makers.
•  Demonstrable success in managing high-net worth individuals.
•  Evidence of securing large gifts through your own endeavours.
•  Good understanding of corporate marketing, public relations strategies, and their interface with 
    corporate giving/sponsorship.
•  Excellent strategic thinking and planning skills.
•  The ability to work successfully and at ease with colleagues and donors from a wide range of 
    international backgrounds and cultures.

External Engagement & Philanthropy Manager

One of the Law School’s key strategic aims is to 
enhance the student experience and diversify its 
income streams by rolling out and developing its 
ambitious advancement and external relations 
strategy. 

Following the conclusion of the Law School Capital 
Campaign in 2019, the School aims to establish a 
sustainable strategy to maximise the Law School’s 
external footprint and engagement with external 
stakeholders.

The primary aspect of this strategy is to secure 
long-term support in the form of philanthropic 
donations, sponsorship, CPD and volunteering from 
alumni & friends within the legal and wider professions 
to enhance opportunities for students and advance its 
key strategic aims. The School Advancement 
Committee oversees the overall effort to implement this 
aim, provides expertise and support, and ensures that 
the School community (students, staff, alumni, and 
friends) is represented and engaged within the 
programme of work. 

Considerable headway has been made this academic 
year in terms of developing the core case for support, 
however success is entirely contingent on having the 
right resource in place to grow and steward 
relationships with alumni, stakeholders, and friends. 
This post is expected to be self-funding within 3 years. 

You will have a dotted line to the University’s 
Development & Alumni team (D&A) and will spend up 
to one day a week working closely with colleagues in 
D&A to represent the School’s interests in wider D&A 
activity.

You will also have access to D&A fundraising training, 
management, and team infrastructure such as research 
and prospect management support, ethical fundraising 
and due-diligence processes, UK and US trusts, and 
donor relations support team.

Background to the post: 

Above all, the post-holder must be passionate about 
the role that philanthropy plays in supporting higher 

education for the benefit of society as a whole. 



Remuneration Package & Benefits

How to Apply
Caithness Consulting has been appointed by The University of Edinburgh to conduct this search on their behalf. 
We pride ourselves on our candidate centred approach and welcome initial confidential discussions with potential 
candidates before deciding to apply. Should you wish to do so, please contact Eilish to arrange a convenient 
time. Alternatively, please submit a copy of your CV to Eilish along with a one page covering letter outlining why 
you believe you are a good fit for this role. We will review your details and respond as soon as we can.

Closing Date: Monday, 5 September 2022
Interview Date: Wednesday, 21 September 2022

A full job and person specification, plus other documents of interest are available to download from the vacancy 
page on our website. www.caithnessconsulting.co.uk

Contact details - Eilish:
     Phone: +44 (0)7720 249200 or +44 (0)1382 522919
     E-mail: eilish@caithnessconsulting.co.uk

You will be based at The Old College, South Bridge, Edinburgh. However, there is flexibility around home 
working and around family commitments e.g., school drop offs and pick-ups.

Flexible working:

Grade: UE07 (£35,333 - £42,155), depending on experience
Term: Fixed Term for 3 years – with possibility for extension/conversion to open-ended 
Full time: 35 hours per week 

This is supplemented by an attractive benefits package including enrolment in the University Superannuation 
Scheme. You will normally be opted into Pensions+3 through which pension contributions are paid in a way 
that helps both staff and the University to make savings on National Insurance contributions, without 
adversely affecting pension scheme benefits or take-home pay.

Your annual leave year runs from 1 January to 31 December. Your entitlement is calculated in hours using 
People and Money. Your leave entitlement is 252 hours (equivalent to 36 days) per year.
In addition to annual leave entitlement, you are entitled to four Scottish public holidays (1 and 2 January and 
25 and 26 December) per year. Where the days fall at the weekend, the public holidays will be determined 
annually by the University.

In addition, the University provides staff with access to a range of discounted services and goods.

Compensation & Conditions: 

Eilish McDowell will be the Consultant who will lead on this role



Our professional integrity underpins and informs everything 
that we do individually and as a company.

As the world of recruitment becomes ever more reliant on 
technology and while we embrace these benefits, we never 
forget that we are in a “People Business” and People matter.

www.caithnessconsulting.co.uk
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