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Join us to help improve the lives of disabled children and their families by becoming our new Senior Fundraising Manager
JOB DETAILS
	Job Title:  Senior Fundraising Manager
	Type of role: Full time

	Salary: Circa. £42k
	Location: Edinburgh


JOB PURPOSE
	Running for 35 years, The Yard is an award-winning charity that aims to build a community of support for disabled children and young people through adventure play and in doing so creates opportunities for fun and friendship and wrap around support for the whole family. 

Coming to The Yard provides a great sense of belonging - children have fun and parents have a space free from judgement, where everyone they meet comes from a place of kindness and understanding. One real strength of our service is that we work with disabled children from birth to twenty-five, so families are on one journey.  Having that consistency of support is invaluable to families.

Our parents often refer to The yard as a home from home, as for many it is one of the only places where they can relax as a family and just be themselves. As a result, families feel less isolated as they have a chance to meet others facing similar challenges and build up crucial support networks. One parent summed up the difference the service made to their family: "I love The Yard because the smile it puts on my son's face is priceless. It's helped him grow as a person, become more open to allowing others into his space, and makes him feel safe and accepted. The staff and volunteers are amazing with all the children."

Your role, will be to lead and drive the fundraising function to help us continue our amazing services.  You will support the Director of Development to focus on the strategic development and growth of the organisation and help diversify our fundraising portfolio.    You will lead and inspire a small team focused on  driving forward the income generation from all fundraising sources.   Working as a small team you will lead on building key relationships with existing funders and deliver on high standards of stewardship to ensure continued support.
In addition, you will lead on approaches to new funding sources in the areas of Trusts, Foundations, Lottery and Statutory income streams to ensure that we secure new funds to sustain and grow our service.   

The Yard is growing, as we expand our services in Dundee and potentially in Glasgow, so it is a great time to join a wonderful charity and help us support more disabled children and young people and their families across Scotland.



ORGANISATIONAL STRUCTURE

	Reports to the Director of Development. This post will directly line manage the Community and Events Officer, Individuals & Major Events Officer, Grants Officer (currently vacant), Partnerships Manager (currently vacant).


KEY RESPONSIBILITIES

	· Lead on the function of fundraising and represent the team in Management Team meetings.

· Support the Director of Development to focus on the strategic development and growth of the organisation and help us diversify our fundraising portfolio

· Establish systems to collect and analyse data on fundraising revenue, success rates for fundraising.  Use this data to inform quarterly reports to the Board.

· Work closely with finance to accurately forecast and monitor against income generation targets.  Be the key team link person for finance in the collation of budgets/reports.

· Deputise for the Director of Development when required.

· Play a key role, as a Senior Manager, in supporting the Director of Development in developing and delivering the fundraising strategy; reporting on the progress made and motivating the team to success.

· You will lead the full fundraising team, and encourage creativity and inspire high achievement when raising funds. 
· Individually manage Trusts, Lottery and Statutory accounts, maintain existing, and grow new supporter base in these areas.
· To implement a strategy for securing funds from all fundraising streams.  Currently this small team are responsible for generating around £1,100,000 per annum.
· Identify, develop and maintain relationships with key stakeholders in these areas.  Develop new relationships whilst also engaging with existing funders with a view to maximising income. 
· Set, manage, evaluate and report on annual income budget for your teams fundraising activity which will contribute to the overall strategic outcomes of the organisation.
· Continually identify and follow up opportunities to raise income and awareness; and balance time cost ratios to focus effort on the most appropriate fundraising activities which have the highest chance of success.

· Support the Director of Development to develop and implement appropriate policies and procedures in line with legislative and regulatory requirements; and deliver agreed best practice in all the fundraising activities.

· Ensure the maintenance of accurate and current information on the fundraising database.
· Work with the operations team to ensure that we regularly evaluate our services to ensure we have feedback for our funding reports.

· To ensure the appropriate information is gathered on funded projects and provide accurate and timely reports to funders.
· To liaise regularly with Operations, to ensure that no opportunities for engagement or service improvement are missed.


AUTHORITIES AND LIMITATIONS
	Authority to purchase up to the limit of the delegated authority approved by the Board.


KNOWLEDGE, SKILLS, QUALIFICATIONS, COMPETENCIES
	Essential

· A minimum of four years experience in fundraising across a number of income streams.
·   Extensive experience of fundraising from major funders and influencers including Trusts, Lottery and Statutory sources.
· An understanding of and involvement in delivering organisational strategy.
· A proven track record of achieving targets and growth.
· Demonstrable ability to build and sustain networks with key influencers and funders.
· Demonstrable experience of excelling in planning and management of a calendar of activity including deadlines for applications and events.
· Experience of setting and managing budgets in particular reporting on performance to senior colleagues.
· Ability to develop relationships at all levels and evidence of high standards of supporter stewardship.
· Great communicator, story teller and writer.
· Excellent interpersonal skills, with a positive attitude and a friendly, approachable manner.
· Fully competent in MS Office, with good knowledge of database use.

· Excellent organisational skills and administrative abilities.
· Proficient in working upon own initiative, as well as in a team.
· Ability to develop creative approaches and solutions to problems and situations

· An ability to work occasional weekends and evenings, to accommodate the needs of the role.
Desirable

· Full clean driving license.
· Working knowledge of fundraising database.
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